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Information on the processing and use of
your application data

UHdopmauums 3a o6paboTkata u
M3MONI3BaHeTO Ha AaHHUTE OT BalLeTo
3aABeHune 3a paboTta

We hereby inform you about the processing of
your personal data by the company in connection
with your application.

C HacTtosiwoTto Bu  wuHdpopmmpame  3a
obpaboTkata Ha BawuTe nuYHM pgaHHM OT
OPYXeCTBOTO BbB Bpb3Kka ¢ BalleTo 3asBneHue.

The responsible body for data processing is
MBition GmbH, which advertised the vacant
position. You can find the information on this in
the job posting. You can reach us by email at:
mbox-mbition-hr@mercedes-benz.com.

OTtroBopeH cybekT 3a obpaboTkata Ha OaHHUTE
e MBition GmbH, koiito e obsBMn cBobogHaTa
nosuumsa. MHgopmauums 3a ToBa Le HamepuTe B
obsBaTa 3a paboTta. MoxeTe ga ce CBbpXeTe C
Hac No umenn Ha: mbox-mbition-hr@mercedes-
benz.com.

You can contact the data protection officer at
MBition GmbH at the following address: Daimler
AG, Group data protection officer, HPC E600,
70546 Stuttgart, data.protection@mercedes-
benz.com

MoxeTe fa ce CBbpxeTe C AMbXKHOCTHOTO Nuue
no 3awmta Ha AaHHuTe Ha MBition GmbH Ha
cnegHus agpec: Daimler AG, Group data
protection officer, HPC E600, 70546 Stuttgart,
data.protection@mercedes-benz.com.

The categories of data that we process in
connection with your application are those you
specified. The processed categories of personal
data include in particular your name, your contact
details, your qualification data, your certificates.
In addition, we can process personal data in the
application process that we have legitimately
obtained from publicly accessible sources (e.qg.
professional networks).

KaTteropuute paHHu, kouto obpaboTBame BbB
Bpb3Ka C BalLETO 3asBrieHne, ca Tesun, KOUTo cTe
npegoctasunu. O6paboTeHnTe KaTeropmm NUYHU
OaHHM BKMOYBAT MO-CreuManHo BaleTo ume,
BaWnMTe  daHHM  3a KOHTaKT, BaLuuTe
KBanMduKaLnoHHU OaHHW, BaLLuTe
cepTudumkaTn n yooctoBepeHus. B gonbrnHeHue,
HVe MoXeM da obpaboTBame NMYHM OaHHU B
npoueca Ha KaHAMAaaTCTBaHe, KOUTO 3aKOHHO
cme  nonydYumnu  OoT  nNy6nuyHO  OOCTBLMHM
N3TOYHULM (Hanpumep NpodeCUoHaNHN MpPeXn).

We process your personal data exclusively in
connection with the application in compliance
with the statutory provisions. The data processing
serves the purpose of personnel selection. The
primary legal basis for this is Art. 6 Para. 1 b) of
the General Data Protection Regulation
(“GDPR”) and Art. 88 Para. 1 GDPR, in
conjunction with Art. 25j of the Bulgarian
Personal Data Protection Act. Your data can also
be processed regularly for statistical purposes.
This is generally done anonymously.

Hve obpaboTBame BawuWTe §NWYHW LAHHU
W3KIMIOYMTENHO BbB Bpb3Ka C KaHANOATCTBAHETO
3a paboTta B CbOTBETCTBME CbC 3aKOHOBUTE
pasnopenbu. ObpaboTkata Ha AaHHW CNyXW 3a
uenute Ha nogbopa Ha nepcoHan. OCHOBHOTO
npaBHO OCHOBaHWe 3a ToBa € YneH 6, naparpad
1, 6. 6) ot OOWMA pernameHT 3a 3awuTa Ha
nnyHuTe gadHn (“OP3[”) v uneH 88, naparpad
1 OP3[, BbB Bpb3ka C uneH 25k oT 3akoHa 3a
3aWmMTa Ha nuMYHWTE faHHM Ha Penybnuka
Bbnrapuvsa. BawuTe gaHHu cblyo morat ga 6vaar
06paboTBaHM peOBHO 3a CTAaTUCTUYECKUN LIENN.

Recipients of your personal data within our
company are the executives and employees, the
departments responsible for filling the position
and the responsible HR employees as well as

I'Ionyanenm Ha BawwuTe nuyHm gaHHM B HawaTta
KOMMaHnA ca pbKOBOAUTENUTE U CNYXUTENUTe,
oTgennte, OTroBOpHM 3a 3aeMaHeTo Ha
ONMBbXHOCTTAa W OTroBOPHUTE ChyXutenum no
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employees and executives of Mercedes Benz
AG. Within our group of companies, your data
can be viewed by all executives of the group in
order to search for suitable persons to fill a
position, if you have (also) decided on an
application on your own initiative.

YOBELLUKM pecypcu, Kakto U ChAyxutenu wu
pbkoBoautenun Ha Mercedes Benz AG. B
pamMKuTe Ha Hawarta rpyna komnaHun Bawwute
OaHHK moraT ga 6baaT npernexagaHn OT BCUYKN
pbKOBOOUTENW Ha rpynaTta, 3a fJa TbpcAar
noaxogsiliy nuua 3a 3aemMaHe Ha Nno3uuusi, ako
cTe (CbLLO) pewnnu ga kaHaMaaTcTeaTe Mo CBos
MHMUMaTMBA.

In addition, we sometimes use different service
providers to fulfil our contractual and legal
obligations. You can request a list of the
categories of contractors and service providers
we use in the HR area.

OcBeH TOBa MOHsIKOra W3Mon3BamMe pasnuyHu
[AOCTaBYMUM Ha ycnyru, 3a Aa U3MbIHUM CBOUTE
OOroBOPHN N 3aKOHOBU 3a4bIKEHUA. MoxeTe aa
novckaTe CNUCHK C KaTeropumTe U3MbIHUTENN 1
[JOCTaBYMUM Ha YCryru, KOUTO M3nonssame B
obracTTa Ha YOBELLUKUTE Pecypcu.

As an applicant you have the right:

Kato kaHgmpaT nmate npago:

e to request information from the person
responsible about the personal data
stored about you and the information
listed in detail in Art. 15 GDPR.

e fna n3nckate nHpopmaums oT
OTrOBOPHOTO niue OTHOCHO
CbxpaHsiBaHWUTe 3a Bac nuyHu gaHHu un
WHopmaumaTa, ns4yepnarternHo

nocoyeHa B 4yn. 15 or OP3[.

e torequest from the person responsible to
correct incorrect  personal data
concerning you and, if necessary, to
complete incomplete personal data (Art.
16 GDPR).

e [a nouckate OT OTFOBOPHOTO nuue Aa
KOpUrmpa HeBEpPHW JWYHU  OaHHW,
OTHacawm ce pgo Bac, un, ako e
HeobXoAMMO, [da MOMbfIHN  HEeMmbIIHM
NMYHKU gaHHK (4n. 16 ot OP3M).

e to request from the person responsible
that personal data concerning you be
deleted, as far as this is no longer
necessary for the application process
and legal obligations. The specific
reasons are detailed in Art. 17 GDPR
(right to deletion).

e [a nouckaTte OT OTFOBOPHOTO Nnuue Aa
6boat u3TpUTM nNnYHUTE Bu  gaHHu,
AOKONKOTO TOBa BeYye He € Heobxoaumo
3a npoueca Ha kaHOuZaTcTBaHe U
M3MbIHEHME HA 3aKOHOBW 3a4bJDKEHUS.
KoHKpeTHUTEe OCHOBaHMSA Cca OnMcaHu
nogpobHo B uneH 17 ot OP3[, (npaBo Ha
n3TpuBaHe).

e to request the controller to restrict
processing if one of the conditions listed
in Art. 18 GDPR is met, e.g. if the data
subject has objected to the processing,
for the duration of the review by the
person responsible.

e [Oa noucka OT agmuHucTpaTopa pja
orpaHuym obpaboTBaHeTO, ako e€aHO OT
ycrnosusata, m3bpoeHn B uneH 18 ot
OP3[ e wu3nbnHeHo, Hanpumep ako
CyBeKTbT Ha AaHHUTE € Bb3pa3sui cpeLly
obpaboTBaHeTo, 3a BpPeEMETO Ha
npernega oT OTTOBOPHOTO Nuue.

e to request the person responsible to
hand over data in a readable electronic
format that you have provided
electronically (Art. 20 GDPR)

e [a rnowvckate oT OTFOBOPHOTO Nuue Aa
npegage AaHHU B YeTMM eNeKTPOHEH
opmat, KOMTO CTe npedocTaBuny no
enekTpoHeH nbT (4n. 20 ot OP3M)




Public

MBITION

e to object to data processing if your
situation gives rise to special reasons
that prevent data processing. If there are
no compelling legitimate interests of the
person responsible for data processing
(e.g. exercising or defending against
legal claims), the person responsible
may no longer process your data (Art. 21
GDPR).

e [a Bb3pa3uTe cpelly obpaboTtkaTta Ha
OaHHK, aKko Ballata cuTyauus nopaxga
crneymnanHm NpUYnHK, KOWTO
Bb3npenaTcTBat obpaboTkaTa Ha AaHHM.
AkO  HAmMa  ybeguTenHu - 3aKOHHM
WHTEpecn Ha nuueTo, OTrOBOPHO 3a

obpaboTkata Ha [JaHHW (Hanpumep
yrnpaxHsiBaHe MNX  3almTa  cpeLly
lopuandeckn npeTeHuMm ©n  UCKOBE),

OTrOBOPHOTO N1LE MOXe NoBeve Aa He
obpaboTtBa BawmuTe AaHHM (4n. 21 ot
OP3[).

You have the right to complain to the data
protection officer or to a supervisory authority, if
you are of the opinion that the processing of the
data concerning your personal data violates the
GDPR or other laws (Art. 77 GDPR).

WMvate npaBo pa nogagete xanba pgo
ONMBXHOCTHOTO Nu1Le MO 3aluTa Ha JaHHWUTe Unun
OO HaAs3opeH oOpraH, ako cmdAtaTte, ue
obpaboTBaHeTO Ha oTHacswwm ce oo Bac nuyHm
AaHHn Hapywasa OP3[ vnu gpyrn 3akoHu (4n.
77 ot OP3[).

The company limits the storage of your data to
the required period. That is why we regularly
delete your personal data as follows:

[pyXecTBOTO oOrpaHMyaBa CbXpaHEHMETO Ha
BalMTe AaHHM A0 Heobxoammus nepuod. Eto
3all0 HWEe pPefoBHO M3TpMBaMeE BalUMTE FUYHMU
OaHHW, KaKTO crnepapga:

The company, in the capacity of data controller,
stores your personal data, in your capacity of
candidates in staff selection procedure, for period
of six months, unless you give consent for a
longer period of storage. When the period of time
expires, the company destroys the documents
containing personal data.

OpyxecTBoTO, B Ka4yecTBOTO cn Ha
agMMHUCTPATOP Ha JIMYHU OaHHW, CbXpaHsBa
nuyHute Bu  gaHHM, B kavecTBoTOo Bu Ha
yyacTHMUM B npouegypa no nogbop Ha
nepcoHana, 3a nepuog oT LIecT Meceua, OCBeH

ako Bue papete cBoeTo cbrnacue 3a
CbXpaHeHue 3a no-Abnabr  cpok. Cnen
M3TMYaHETO Ha To3M cpok [pyxecTBoTO

YHULL0XXaBa CbXPaHsiBaHUTE JOKYMEHTU C NIUYHU
[JaHHWU,

If you have submitted originals or copies certified
by a notary, ascertaining the physical and mental
fithess of the applicant, the required qualification
degree and experience for the position held and
you have not been approved for hiring, the
company shall return the documents to you within
six months of the completion of the selection
procedure.

AKO CcTe MpeacTaBunu  OpuUrMHanuM — unu
HOTapuarnHo 3aBepeHu KOMUS Ha [OOKYMEHTH,
KOUTO yOoCTOBepsiBAT hmanyecka 1 nevxmyecka
rogHoCT, HeobxoaMMa  KBanuduMKaLuMOHHa
CTemneH 1 CTax 3a 3aemMaHaTa ATbXXHOCT, U He cTe
ofobpeH 3a HasHayaBaHe, [lpyecTBoTO Bu
Bpblla Te3n OOKYMEHTU B 6-MeceyeH Cpok OT
OKOHYaTeNHOTO NPUKIIOYBaHE Ha npoueaypara.

Automated individual decision: Purely automated
processing for bringing about a decision on the
establishment of the employment relationship
can only be submitted if you have (also)
submitted your application as an unsolicited
application and essential information has not

ABTOMaTU3NPaHO  WHAMBUAOYaNHO  peLleHue:
Uncto  aBTomatusvMpaHa  obpaboTka  3a
NMoCTaHOBABAHE Ha pelleHue 3a Cb3JaaBaHe Ha
TPYAOBO MNpPaBOOTHOLLEHME MoXe pna 6Gbae
HanpaBeHa, caMo aKko cTe noganu ceoaTa monba
KaTo HerouckaHa KaHaugoatypa M He e
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been provided by you. This can lead to the
cancellation of the run application.

npenoctaBeHa oT Bawa cTpaHa cbliecTBeHa
uHpopmauua. ToBa MoXe [a [gosede [0
aHynupaHe Ha noJafeHo 3asBreHue.

You consent to your application data being
processed by managers and the HR department
and can be used by the entire group of
companies for recruitment processes as long as
you have (also) submitted your application as an
unsolicited application. At the same time, by
submitting your application, you affirm that your
information corresponds to the truth. You are
aware that false information may lead to loss of a
possible employment relationship.

Bue ce cwbrnacaesate paHHuTe 3a Baweto
3asiBneHne pga Obgar obpaboTBaHM  OT
MEHUIXbPUTE N OTAENa 3a YOBELLKU Pecypcu u
Aa morat ga 6baaTt usnonasaHu oT uanarta rpyna
KOMMaHWM 3a npouecM Ha HabupaHe Ha
nepcoHan, [OKOMKOTO (Cbwo) CcTe noganu
3asBIIEHNETO CU KaTO HermouckaHa KaHgugartypa.
B cbwoTo Bpeme, kaTto nogageTe 3asiBNIEHMETO
cu, Bue notBbpxgaBate, Ye npegoctaBeHaTa OT
Bac nHdopmaums oTroBapsa Ha uctuHata. Bue
CT€ HasiCHO, Ye ako Mu3non3BaTe HeBspHa
VHOpMaLNs, MOXe Aa N3rybute Bb3MOXHOCTTa
3a CblLEeCTByBaHe Ha €BeHTyanHo TpyaoBO
NpaBOOTHOLLUEHME.




